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MEMORANDUM OF AGREEMENT 
between 
NORTH COLLINS CENTRAL SCHOOL DISTRICT 
and the 
C M L  SERVICE EMPLOYEES ASSOCIATION, INC. 
LOCAL 1000 AFSCME, AFL-CIO 
NORTH COLLINS CSD UNIT 6746 
ERIE EDUCATIONAL LOCAL 868 
The current collective bargaining agreement between the North Collins Central 
School District and the Civil Service Employees Association, Inc., Local 1000 
AFSCME, AFL-CIO, North Collins Central School District Unit 6746, Erie 
Educational Local 868, including any Memoranda of Agreement or other 
bilaterally executed documents between the parties shall continue in full force and 
effect except for the modifications set forth below. 
The aforementioned agreement and bilaterally executed documents together with 
Memorandum of Agreement shall form a successor agreement the term of u7hich 
shall be July 1,2007 through June 30,2008. 
ARTICLE 3. COMPENSATION AND CONDITIONS OF 
EMPLOYMENT 
3.1 All full-time employees who ha~re worked over 50% of their normal scheduled annua 
hours in their job position shall be entitled to an increment and shall be ad~ranced one 
step b e ~ ~ o n d  that which they are on the current year's Contract Appendix "A'' (Salary 
Schedule) for the new work year. Those employees that have regular part-time positions 
and who have worked over 378 hours during the preceding ten (lo) months when school 
classes were in session shall be entitled to an increment and shall be advanced one step 
beyond that which they are on in current year's Appendix "A" (Salary Schedule) for the 
new work year. 
Effective July 1, 2007, each employee's hourly rate and/or annual salary in effect on June 
30, 2007, shall be increased by 3.5% each rate in the 2006-2007 salary schedule shall be 
increased by 3.5% to form the new 2007-2008 salary schedule. 
Starting with step five (5), the Custodial salary increments will be adjusted to 3.5% 
between steps. Custodial employees hired after January 1, 2005, will follow the salary 
schedule in the negotiated 2004-2007 contract. Custodial employees currently on or 
above the tenth step of the 2003-2004 salary schedule shall suffer no reduction of pay or 
benefits because of adjustments to the Custodial salary steps of the 2004-2007 negotiated 
contract. Further they shall be entitled to any future longevity payments and negotiated 
salary increases. 
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ARTICLE 6. LONGEVITY 
6.1 A system of longevity steps shall be established for all full-time employees as follows: 
Eezinning 
With the 12 Month Full-Time Emplovees l o  Month Full-Time Emulovees 
uthYearW S637.00 S662.00 $687.00 $717.00 iithYear $518.00 S ~ 4 3 . 0 0  $568.00 $598.00 
lgthYear $518.00 S543.00 S568.00 $598.00 
?o"lYear S518.00 $543.00 $568.00 $598.00 
25th Year $518.00 $543.00 ~ 5 6 8 . 0 0  $598.00 
3othYear $518.00 $543.00 $568.00 $598.00 
Beginning in the 2004-2005 fiscal year, twelve (12) month employees with twelve 
(12) or more years of District service will receive an additional $250.00 for each 
year of service over the 11th year, and $265.00 for 2005-2006, and $275.00 for 
2006-2007, and $~oo.oo*.  - , cu 

